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Yearly Status Report - 2014-2015

Part A

Data of the Institution

1. Name of the Institution

NARSI MHA REDDY ENG NEERI NG COLLEGE

Name of the head of the Institution

Dr . B. V. Jagannadham

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 09949092454
Mobile no. 9949092454

Registered Email

princi pal @rcnec.org

Alternate Email

i gaccor di nat or @r cnec. or g

Address Mai sammaguda
City/Town Konpal |y
State/UT Tel angana
Pincode 500100

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status private

Name of the IQAC co-ordinator/Director P. Ashok Babu
Phone no/Alternate Phone no. 09676999590
Mobile no. 9493131864

Registered Email

i gaccordi nat or @r crec. org

Alternate Email

princi pal @rcnec. org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. nrcnec.org/ |l QAC-cel | . htnd

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://nrcnec. orag/ Acadeni cCal ender . ht m

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Heel el Period From Period To
1 A 3.04 2015 01- May- 2015 30- Apr - 2020

6. Date of Establishment of IQAC

17- Aug- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

NTRODUCTI ON TO MATLAB AND 07- May- 2014 168
PROGRAMM NG 6
PRI NCI PLES OF DI G TAL 07- May-2014 121
S| GNAL PROCESSI NG 6



http://www.nrcmec.org/IQAC-cell.html
http://nrcmec.org/AcademicCalender.html

PROJECT BASED LEARNI NG | N 12- Aug- 2014 105
M CROCONTROLLER USI NG 6
KEI L TOOL
SELF MANAGEMENT AND 30-Jun-2014 273
LEARNI NG SKI LLS 6
A TWO DAY NATI ONAL LEVEL 12- Sep- 2014 168
WORKSHOP ON ENG NEERI NG 2
DRAW NG
A TWO DAYS WORKSHOP ON 03- Apr-2014 121
SOLI D WORKS 2K14 2
WORKSHOP ON CATI A 15- Apr-2014 105

2
A TWO DAY NATI ONAL LEVEL 04- Dec- 2015 125
WORKSHOP ON MECHTRONI CS 2
AND FEA THE PARADI GVG CF
ADVANCED LI FE AT MREC
A TWO DAY NATI ONAL LEVEL 12- Mar - 2015 125
WORKSHOP ON FI NI TE 2
ELEVMENT ANALYSI S AT MREC
ACADEM C | NDUSTRY 04-Jun-2014 100
MANAGEMVENT WORKSHOP 2
ORANI ZED BY GP BI RLA
| NSTI TUTE OF HUVAN
EXCELLENCE

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2408_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2408_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2408_Minutes.pdf

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Assisted in to put enphasis on the Qutcome Based Education (OBE) nodel to
upgrade the know edge, skill and behavior of the |learners ¢ Established smart

cl assroons to enhance the teaching | earning process ¢« Encouraged faculty nenbers
to take-up research projects, consultancy and extension activities nunber of
patents ¢ Rendered significant backing to obtain 25th position anong the
institutions of higher education in India, in the ranking of the tines of India
Supported to conduct acadenic audits

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Curricul ar Aspects I ntroduced nore nunmber of Elective
subj ects
Teachi ng, Learni ng & Eval uati on Enhanced the practical exposure of

facul ty menbers through industrial
training / workshops / FDPs.

Resear ch, Innovations and Extension Publ i shed papers in reputed Journals.

Infrastructure and Lear ni ng Resources Pur chased nore standard text books in
all the disciplines.

St udent Support and Progression I ndustry oriented students projects
devel oped.
CGover nance, Leadership and Managenent Provi ded nentoring support to the

facul ty nmenbers.

Institutional Values and Best Practices |Enpowered the students to organize
departnental events

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Gover ni ng Body 17- Dec- 2014
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/2408_Quality.xls

Date of Visit 04- Mar - 2015
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2015

Date of Submission 11-Jul - 2015
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

For keeping details pertaining to
financial transactions, the Tally
Accounting Software has been in use
since 2007. The |ibrary managenent

i nformati on systemis based upon the
New Zen Lib, 3.1 betal discover, using
the RFID technol ogy. Wirks pertaining
to data entry in these platforns is
done by the library staff, whereas book
searching, issue and return works are
openly accessible to all to both
students and faculty nenbers. There are
departnental admins to enter details

i ke departnental notices, events and
achi evenents in the portal

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Being the affiliated institute,

of curriculum At the outset,
wi th the various departnent

audi o vi deo tool s,

Puzzl es, Flipping the lecture,

all departnents.
bj ective Driven Teaching Pl an.
Cour ses/ Wor kshops/ Sem nars/

practices.

materials like journals, nagazines,

the institute inplenents the curricul um
prescribed by JNTUH For effective inplenentation of the curriculum the
foll owi ng process is devel oped and depl oyed. Plan for effective inplenentation
the Principa
heads and exam nation in charge to devel op
strategies for effective inplenmentation of the curriculum Teachers are
encouraged to inpart the curriculumthrough creative teaching nethods such as
Brai nstorm Rol e Pl ay,
Anal ogy, workshops,
visits besides the regular/traditiona
foll ows the acadeni c cal endar provided by the University which is circulated to
At the beginning of the senester each faculty prepare
Faculty nenbers naintain course files. The
Col | ege encourages faculty nmenbers to participate in Orientation/ Refresher
I ndustri al
organi zations so as to update their

of the coll ege conducts neetings

Stirmulating C assroom Envi ronnent,
sem nars and industria
chal k and tal k nethods. This institute

training organi zed by the different

know edge and to inprove the teaching
The col |l ege provides anpl e books and ot her teaching and reference
teachi ng nodel s and software to enabl e
teachers to ensure effective delivery of curriculum Library conmttee conducts




meeting and takes appropriate decision regarding the requirenent and
procurenment of books, journals, e-journals. Ensuring staff have opportunities
for keeping their skills and industry/busi ness expertise upto date. Encouraging
faculty nmenbers to evaluate their own | earning and teaching practices.
Establishing MOUs with various industries and institution. Al Faculty nmenbers
are trained to achi eve Programre Educational Objectives and program out cones.
The students of each branch woul d have gai ned strong fundanmental know edge,
acqui red enough managerial skill and devel oped an inclination for |ifelong
| earni ng. The teaching and | aboratory plans are approved by Head of the
Departnment (HOD) before the start of senmester and conmuni cated to students by
respective course teacher. The course files are evaluated by Internal Quality
Assurance Commttee (I QAC) with the hel p of concerned course coordinator and
HOD. 1 QAC nonitors the acadenic activities on regular basis to ensure the
execution of tinetable. It also nonitors execution of academ ¢ cal endar and
teaching | earning process and finds the gap, if any. Enploying |earner centric
techni ques such as assignnents, peer learning, group discussion, brain
storm ng, use of NPTEL |ectures, case studies, projects, quiz etc., in the
delivery of the academ c courses.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene Development
urship
FPGA Kit 10/ 01/ 2015 7 Enpl oyabi | it Ski |
Anpt hei r y devel opnent
applications
usi ng
Enbedded ¢
by SC | abs
Roboti cs 17/ 02/ 2015 7 Enpl oyabi l it Ski |
y devel opnent
Reasearch ne 03/ 02/ 2015 1 Enpl oyabi | it Ski |
t hodol ogi es y devel opnent
| BM bl uemi x 12/ 09/ 2014 1 Enpl oyabi | it Ski |
y devel opnent
Et hi cal 22/ 11/ 2014 2 Enpl oyabi it Ski |
hacki ng y devel opnent
t eachi ng net 10/ 08/ 2014 1 Enpl oyabi l it Ski |
hol odi gi es y devel opnent
Bi g data 20/ 10/ 2014 1 Enpl oyabi | it Ski |
Anal ytics y devel opnent
Advanced NAT 22/ 12/ 2014 7 Enpl oyabi | it Ski |
LAB/ Si mul i nk y devel opnent
for
El ectri cal
Engi neeri ng
Aut o cad 16/ 02/ 2015 6 Enpl oyabi | it Ski |
y devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

M ech EPS 04/ 06/ 2014




M ech

ES

04/ 06/ 2014

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
510

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

I ntroduction to MATLAB 05/ 07/ 2014 168
and Programi ng
Mcro Electro Mechani cal 12/ 08/ 2014 43
Syst ens
PV system Desi gn and 26/ 12/ 2014 30
i mpl ement ati on
Bi g Data Anal ytics using 25/ 05/ 2015 47
Hadoop Eco Systens
Busi ness Comuni cat i on- 18/ 07/ 2014 25
Practi cal
Principles of Digital 05/ 07/ 2014 121
Si gnal Processing
Sel f Managenent and 30/ 06/ 2014 273
Learning skills
I ntroduction to ANSYS 12/ 08/ 2014 48
Advanced MATLAB/ Si mul i nk 22/ 12/ 2014 30
for Electrica
Engi neeri ng
Soft skill training 25/ 05/ 2015 45

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BTech ECE 72

BTech CSE 103

BTech ME 63

BTech EEE 15

MBA MBA 25
View File

1.4 — Feedback System



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/2408_Program_introduced_1581070385.xls
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2408_Value_added_courses_1581058432.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2408_Projects_undertaken_1581058381.xlsx

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institute uses well planned feedback systens for collecting feedback from
al | stakehol ders. Stakehol ders are encouraged to interact with the Principal,
concerned HOD s and give their responses. After collecting the feedback from
the stake holders, it will be analyzed and action will be taken. ¢ Feedback
given by the Students are Core Internship nmust be encouraged, Mre |Industrial
visits nmust be arranged and Hands on training on advanced technol ogy nmust be
i ncl uded and action taken on its are, sent students for internships during
vacations, Industrial visits organized for all departnents and Wrkshops, on
Sol vi ng probl em usi ng MATLAB, Research nethodol ogi es, Python etc. are
conducted. + Feedback given by the Alumi are Industry oriented know edge and
| earni ng schene shoul d be inpl enented, Special courses (java,.net,etc) should
be taught instead of regular courses, and action taken on its are |Innovation
know edge sharing with students, Wrkshops to nake students aware of new
software | atest techniques and In house Projects carried out in project |ab
under the gui dance of faculty nenbers. ¢ Feedback given by the Enployers are
Updates on current technol ogi es and Students need to train for placenents for
different organi zations and action taken on its Organi zed guest |ectures on
advanced topics and encouraged to regi ster MOOCs courses and CRT classes with
ext ernal agenci es( G oberena technol ogi es) ¢« Feedback given by the Parents are
| mprovenents required in comunication skills and Personality devel opnent
training and action taken on its Training and pl acenent cl asses

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech ECE 120 120 89
BTech CSE 180 300 179
BTech MECH 180 120 106
BTech CviL 180 75 60
BTech EEE 60 60 20
M ech EVBEDDED SYSTEM 24 24 23
M ech VLSI 24 24 7
M ech CSE 18 30 14
M ech CS 24 10 2
M ech THERMAL 24 24 24
ENG NEERI NG
View File



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2408_Demand_ratio_1581058474.xlsx

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2014 1530 225 150 33 15

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

E-resources and

Number of Number of ICT Tools and Number of ICT | Numberof smart
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
183 183 41 41 0 0

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

counseling sessions.

The principle objective of introducing the “Student Mentoring System” is to guide and monitor the academic,
career advancement, co-curricular and extra-curricular performances of the student and accordingly mould the
students to utilize all the resources available in the institution for holistic development of the students. The
system encompasses continuous monitoring the student’s performance, identifying the strengths, shortcomings,
behavior and attitude, and offering amicable support and specific suggestions to develop the students in all
aspects. The system also aims at implanting good habits, behavior and human values among the students.
Mentoring (counseling) system consists of: 1. There is one counselor for every 15 students. 2. Whenever
necessary the students get counseled. 3. Prior to Interaction with the students, the faculty ascertains the details
of attendance, performance in examinations/tests. 4. Details of attendance and performance are discussed
during the one to one interaction, suggestions / comments, if any, are noted in the “Student Mentoring
Proforma” and first week of every month attendance report is sent to the parents whose wards have less than 75
attendance. 5. On every day counselors will make a calls to the parents (for absentee case) 6. Those who got
below 65 attendance, counselors invite parents to the campus and make the students and parents aware of the
attendance information. 7. The students also are counseled on career guidance, higher studies and
entrepreneurship. 8. Good and top performers are further encouraged to aim at university ranks, higher studies
and jobs at multi-national companies. 9. If some students are identified as slow learners, remedial classes are
arranged for them in consultation with the Head of the Department. The students are encouraged to participate in
various co-curricular and extra-curricular activities organized by the individual departments and institution. The
importance of participating in such activities for personal and professional development is emphasized during the

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1759

183

1:

15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

positions

No. of sanctioned

No. of filled positions

Vacant positions

the

Positions filled during

current year

No. of faculty with

Ph.D

183

183

0

54

29

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/2408_ict_tools_1581058504.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/2408_e_resource_1581058515.xlsx

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2015 M . P. Ashok babu Associ at e Prof essor Best HOD
2015 Ms. K Lakshm Assi st ant Prof essor Best Teacher
2015 Dr. U. M FERNANDES Pr of essor Best Faculty
DI MO
2015 A. SRAVANTH Assi stant Prof essor Best Faculty
2015 N. Srinivasa Rao |[Assistant Professor | Long tine Faculty
2015 N NAGU NAI K Assi st ant Prof essor Best Teacher
2015 N. SAl  KI RANMAI Assi stant Prof essor Long Standi ng
Facul ty
2015 V. PRASHANTH Assi st ant Prof essor Long Standing
Facul ty
2015 G SATI SH KUVAR Assi st ant Prof essor Best Teacher
2015 Dr . Vai bhav Meshram Pr of essor Best Paper
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BTech ECE- 04 A N N Y 27/ 12/ 2014 31/ 01/ 2015

BTech CSE- 05 /1,0 1v 20/ 06/ 2015 05/ 08/ 2015

BTech Cl VI L-01 1/11 27/ 12/ 2014 31/ 01/ 2015

BTech EEE- 02 (AN RN Y 27/ 12/ 2014 31/ 01/ 2015

BTech ME- 03 (AN B N Y 27/ 12/ 2014 31/ 01/ 2015

BTech HS 27/ 06/ 2015 22/ 08/ 2015

M ech ES, VLSI I -1 18/ 04/ 2015 23/ 06/ 2015

M ech CSE- 05 I -1 18/ 04/ 2015 23/ 06/ 2015

VBA VBA- E 1171 02/ 02/ 2015 02/ 09/ 2015

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

t ot al

for descriptive paper).
choices and fill-in the bl anks for

) For theory subjects the distribution shall
Assessnment and 75 marks for External
semester there shall
consi sts of one objective paper,
obj ective paper and the descriptive paper shall
duration of 1 hour 20 mnutes (20 m nutes for objective and 60 m nutes
The obj ective paper

Assessnent .
be 2 m dterm exani nati ons.
one descriptive paper

a total of 10 narks.

be 25 marks for |nternal
For theory subjects,
Each m d- term exam nation
and one assignnment. The
be for 10 marks each with a

during a

is set with 20 bits of nultiple

The essay paper shall



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2408_Honours_recieved_1581058569.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2408_Evaluation_1581058662.xlsx

contain 4 full Questions out of which, the student has to answer 2 questions,
each carrying 5 Marks. While the first md-term exani nation shall be conducted
on 1 to 2.5 units of the syllabus, the Second m d-term exam nation shall be
conducted on 2.5 to 5 units. Five (5) marks are allocated for Assignnments (as
speci fied by the subject teacher concerned). The first Assignnent should be
subm tted before the conduct of the first m d-exam nation, and the second
Assi gnment shoul d be subnmitted before the conduct of the second nid-
exam nation. The total marks secured by the student in each md-term
exam nation are evaluated for 25 marks, and the average of the two md-term
exam nations shall be taken as the final nmarks secured by each candi date. For
practical subjects there shall be a continuous eval uation during a senester for
25 marks for internal and 50 marks for end senester exam nation. Qut of the 25
marks for internal evaluation, day-to-day work in the [ aboratory shall be
evaluated for 15 nmarks and internal practical exam nation shall be eval uated
for 10 marks conducted by the | aboratory teacher concerned. The end senester
exam nation shall be Conducted with an external exam ner and the | aboratory
teacher. The external exam ner shall be appointed fromthe clusters of colleges
whi ch are decided by the exam nation branch of the University.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution ensures effective tine nmanagenent and tineliness. It receives
the university given tineline and adheres to it. In the beginning of the
acadeni c year, academ c cal endar is published by the University for Respective
Course. The college carries out effective planning to stick to academc
calendar. This allows the teachers and the students to space out their teaching
and | earning and regul ar assessnment of the sane. The college conducts
assessnent to the students in three different conponents - theory, objective
and assi gnnments. The theory conponent is nmarked for 10. The objective conponent
is marked for 10. The assignnment is marked for 5. These tests are conducted in
evenly spaced out intervals to avoid pressuring the students with too nany
exam nations. Every academ c year consists of two senesters. Each senester is
to be of 16 weeks. The first Continuous Internal Exanmination (CIE 1) also known
as MD 1 along with the Lab Internal 1 is conducted after 8 weeks of class
work. CIE Il (MDII) and Lab Internal |l are conducted after 16 weeks of class
work. Wthin the above nentioned 8 weeks of class work, the concerned syll abus
is taught to the students. They are then tested on the same naterial. An
average of both these exanm nations is calculated to attain the final internal
mar ks of the student. These marks are also vitalized to decide the course of
nature for teaching slow students and rectify their perfornmance before the
external exam nation. This hel ps the students attain know edge beyond the
syl l abus as these topics are not covered by the exans conducted by the
university but are still relevant. These assignments are given within a set
timefrane. The students are to conplete themw thin the tine given to adhere to
the university tineline. Follow ng the university cal endar, every departnment
creates internal calendars to ensure tinely delivery of syllabus. Every teacher
follows a strict agenda that is discussed and approved by the head of their
respective departnent. This is followed by deduci ng a day-to-day division of
topics and chapters. These topics and chapters are chosen keepi ng the upcom ng
CIEin mnd. The tineline created allows for the students to conplete the given
syl labus in enough tinme. The students are given plenty of tinme before the
exam nations as well to prepare and practice their concepts. In case of any
requi red change, the university comuni cates the nodification to the coll ege
and the coll ege enforces the sane.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)




http://ww. nrcnec. org/ ECE- PEGs. ht ml
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
4 BTech ECE 121 95 78.5
5 BTech CSE 112 96 85
3 BTech MECH 119 103 86
2 BTech EEE 55 30 55
E VBA VBA 25 15 60
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. nrcnec. org/ Results. htnl

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 60 NRCVRPS 2.5 2.5
St udent s 30 NRCVRPS 0.6 0.6
Resear ch

Projects (O her
t han conpul sory
by the
Uni versity)

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Stress Managenent VBA 17/ 08/ 2014
MODERN SPEED CONTRCL EEE 10/ 09/ 2014
TECNI CS OF AC
MOT ORS( WORKSHOP)
| NDUSTRI AL  NETWORKI NG EEE 04/ 03/ 2015

USI NG VARI OUS FI ELD
BUSES( SEM NAR) EE

Sem nar on Advanced ClVIL 28/ 03/ 2015
Sur veyi ng
Wir kshop on Reasearch CSE 03/ 02/ 2015

met hodol ogi es



http://www.nrcmec.org/ECE-PEOs.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2408_Pass_percentage_1581058900.xlsx
http://www.nrcmec.org/Results.html
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/2408_Research_Fund_1581577243.xls

Work shop on teaching CSE 10/ 08/ 2014
met hol odi gi es

Si gnal s Systens: Sol ving ECE 06/ 08/ 2014
probl em usi ng MATLAB

VLSI Technol ogy ECE 26/ 10/ 2014

El ectronmagneti c Theory ECE 04/ 07/ 2014

Transm ssion Lines
Personal ity Devel opnent ECE 25/ 09/ 2014
Hands on Busi ness VBA 03/ 09/ 2015
Experi ence
Recent Trends in HRM VBA 12/ 08/ 2014

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Paper M Sur yanar ayana MRI ET 26/ 09/ 2014 1st Prize
Present ati on Raj u
Crcuit K. Dhanal akshm CVREC 14/ 03/ 2015 Best Perforner
Debuggi ng
Techni cal Jam D. Prashanth CVRCET 13/ 04/ 2015 1st Prize
Post er M Durga Prasad St Josephs 15/ 09/ 2014 2nd Prize
Present ati on Institute of
Technol ogy,
Chennai
Roboverticity S. Pradeep St Josephs 08/ 08/ 2014 1st Prize
Institute of
Technol ogy,
Chennai
Paper B Ravi CVR 14/ 03/ 2015 2nd Prize
Present ati on
DEBATE M  SOAMYA MRl ET 26/ 09/ 2014 1st Prize
TECHNI CAL QUI Z R S K PAVAN NRCM 11/ 09/ 2014 2nd Prize
KUVAR
Proj ect Expo KANDI NAGA DRKCE 07/ 03/ 2015 Best Proj ect
RAJU, METTU
SAI NATH
REDDY, TABREZ
ALAM RAVI KARAN
DW VEDI
CODE DEBUGAE NG |V. PRAVEEN KUVAR| ARJUN COLLEGE 31/ 01/ 2015 2nd Prize
REDDY OF ENG NEERI NG
AND SCI ENCE
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/2408_Awards_won_1581059023.xlsx

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal ECE 6 5.6
Nat i onal CSE 20 5.8
Nat i onal MECHANI CAL 2 3
I nt er nati onal MECHANI CAL 4 3.5
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

CSECONFERENCE 8

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi na 0 33 30 5
rs/ Wor kshops
Present ed 8 0 0 0
paper s

View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2408_journals_notified_on_UGC_1581059105.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2408_Faculty_participation_1581059155.xlsx

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number

participated in such

of teachers

Number of students
participated in such

activities activities
Bl ood Donation Canp NSS 80 322
Tree Pl antation NSS 92 410

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NSS

NRCM

Swat ch Bhar at h

83

560

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
PROJECTS, | NT | PRO- I NTERN |[SELLGLOBALLY | 01/ 05/2015 30/ 06/ 2015 I11 Year
ERSHI PS
PRQIECTS, | NT | | NTERSHI PS DRDO 07/ 06/ 2014 30/ 07/ 2014 [11 Year
ERSHI PS
| NTERSHI PS | NTERSH PS | RANE ENG NE | 07/06/ 2014 30/ 07/ 2014 [l Year
VALVE Ltd
| NTERSHI PS | NTERSHI PS ClTD 07/ 06/ 2014 30/ 07/ 2014 I11 Year
| NTERSHI PS | NTERSH PS |MAHI NDRA AND | 07/06/ 2014 30/ 07/ 2014 [11 Year
MAHI NDRA LTD




| NTERSHI PS | NTERSHI PS MAHAVI R 07/ 06/ 2014 30/ 07/ 2014 [11 Year
MOTORS
ADI SHWAR
AUTO
DI AGNOSTI CS
PVT LTD
PRQIECTS, | NT | Proj ect and |VERTEX SOFT, | 12/05/2015 25/ 05/ 2015 Il Year
ERSHI PS I nt ernship Hyder abad
PRQIECTS, | NT | CRT CLASSES |GLOBARI NA, HY | 16/01/2015 16/ 04/ 2015 Il Year
ERSHI PS DERABAD
| NTERSHI PS | NTERSHI PS DI ESEL 07/ 06/ 2014 30/ 07/ 2014 [11 Year
L OCOSHED,
MOULALI
| NTERSHI PS | NTERSHI PS ACER 07/ 06/ 2014 30/ 07/ 2014 [11 Year
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Krest Sol utions 11/ 02/ 2015 I ndustrial Training 95
Private Limted Knowl edge Shari ng
Project Store 05/ 08/ 2014 | ndustrial Training 46
Private Limted Know edge Shari ng
Pan Tech Sol utions 16/ 09/ 2014 I ndustrial Training 53
Private Limted Knowl edge Shari ng
PES UNI VERSI TY 01/ 12/ 2014 I ndustrial Training 41
BANGLORE Know edge Shari ng
RANI CHANAMVA 01/07/ 2014 I ndustrial Training 45
Uni versity Know edge Shari ng
Bel gavi , Bengal ur u,
I ndi a
TATI University 01/ 07/ 2014 I ndustrial Training 43
Jal an Panchur, Tel uk Know edge Shari ng
Kal ong
ECO TECH | NDUSTRI ES 16/ 09/ 2014 | ndustrial Training 52
Know edge Shari ng
VERTEX SOFT 12/ 08/ 2014 PROIECTS 50
TECHFORD 01/ 07/ 2014 | NTERNSHI PS 35
VN CARRI ER 10/ 12/ 2014 PROQIECTS 50
SOLUTI ONS
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2700000

2634813



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/2408_Linkages_1580808307.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/2408_MoU_1581059268.xlsx

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Cl assroons with LCD facilities Newl y Added
Sem nar halls with ICT facilities Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
New Zen Lib Partially 3.1 betal discover 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
O her s(spe 7 11225 13260 7 24485
cify)
Di gital 250 8360 0 250 8360
Dat abase
e-Journal s 4500 140320 6000 78916 10500 219236
Text Books 28147 7156249 851 363546 28998 7519795
Journal s 426 742870 68 204000 494 946870

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr . Vai bhav Meshram |Parti ci patory NA 17/ 11/ 2014
Learning and Action
(PLA) Techni ques
L. Phani kumar Electrical Grcuits|NA 15/ 12/ 2014
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 450 11 130 1 1 6 14 100 0
g



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/2408_e-content_by_teachers_1581316028.xlsx

Added 155 3 120 0 0 0 3 300 0

Tot al 605 14 250 1 1 6 17 400 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1000 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
L. Phani kunmar http://ww. nrcnec. or g/ EEE-
Best Practices. htmi
Dr . Vai bhav Meshram http://ww. nrcnec. org/ ECE-
Best Practices. ht m
M MALLI KARJUN REDDY http://ww. nrcnec.org/ClVIL-

Best Practices. htm

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2100000 2069910 2700000 2609886

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution practices a policy of decentralization of authority for
efficient | ook over, maintenance and best utilization of its available
resources. The following initiatives are taken to inplenent the policy. i. The
coll ege has different comittees which are nade to | ook after the maintenance
of garden, physical infrastructure, Internet and W-Fi facility, cycle stand,
canteen, parking zone, hostel facilities, sports maintenance and |ibrary
facilities etc. ii. For the maintenance and repair of conputers, the college
t akes assi stance of special technical Experts iii. Electrification and water
supply systemof the institution is being regularly nmonitored and nmai ntai ned.
Prof essor in charges deployed to | ook after the mai ntenance and repair of the
physical infrastructure of the college |ike Gardens, canteen, sports ground,
library, toilet, girls common room gymasi um etc.

Wwww.nrcmec.org

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Schol orshi p 124 835600
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Schol orshi p 955 38417650

b) I nt ernati onal 0 0 0



http://www.nrcmec.org/EEE-BestPractices.html
http://www.nrcmec.org/EEE-BestPractices.html
http://www.nrcmec.org/ECE-BestPractices.html
http://www.nrcmec.org/ECE-BestPractices.html
http://www.nrcmec.org/CIVIL-BestPractices.html
http://www.nrcmec.org/CIVIL-BestPractices.html
www.nrcmec.org

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Renedi al cl asses 23/ 02/ 2015 215 NRCM
Per sonal 16/ 08/ 2014 580 NRCM
Counsel I'i ng
Ment ori ng
Canmpus Recrui t ment 16/ 01/ 2015 50 GLOBARI NA, HYDERABAD
Trai ni ni ng
(personality
devel opnent)
Advanced 29/ 12/ 2014 140 JNTUH
Comruni cati on
Skills |ab
Soft Skill 16/ 09/ 2014 248 d obari na
Devel opnent Technol ogi es, Hyd
Renedi al cl asses 07/ 06/ 2015 4 NRCM
Renedi al cl asses 12/ 09/ 2014 157 NRCM

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2014 375 375 57 131
2015 Hi gher 24 24 8
Educati on
and Trai ning
cour se( PGCET
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
7 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2408_Scholarships_1581059353.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2408_Development_Schemes_1581059372.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/2408_Guidance_1581059403.xlsx

MPHASI S 51 6 PRATI AN 21 7
TECHNCLOAG ES
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2015 24 B. Tech CSE MRCE, CMRI T, | M Tech
ARE
2015 12 B. Tech ECE M.RI T, CVREC, M TECH( ES,
CMRI T VLSI)
2015 8 B. Tech EEE NRCM M Tech
(Power El ect
roni cs, Power
Syst em and
Enbedded)
2015 12 B. Tech VE M.RI T, CVREC, CAD CAM
CWMRI T THERNMAL
ENG NEERI NG
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Number of students selected/ qualifying

Items
GATE 9
GRE 28
Any O her 39
TOFEL 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cri cket Intercollegiate 13
Foot bal | State Level 10
Vol | ybal | State Level 9
Basket bal | Uni versity Level 3

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2014 W nner Nat i onal 1 0 12X01A0480 S. Sai

Kumar



https://assessmentonline.naac.gov.in/public/Postacc/Placement/2408_Placement_1581059438.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/2408_Progression_1581059466.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/2408_Qualifying_1581059485.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2408_Activities_Organised_1581059500.xlsx

2014 1st Medal Nat i onal 1 0 12X01A0465 |T. Mahender

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Coll ege creates a platformfor the active participation of the students in the
various acadeni c adm nistrative bodies including other activities. NRCM had a
Counci|l of Class Representatives, with each CR el ected by the respective cl ass.
There was no further hierarchy within the Council and all CRs were considered
equal in role and position. One or the other CRs represented the students in
all academ c and admini strative bodi es. The student nmenbers bring forward the
vi ews and suggestions of the entire class with respect to the faculty,
subj ects, syllabus and other things related to the class. The Student Counci
hel ps students share ideas, interests, and concerns with |lecturers and
principal. Every departnent has an active student association consisting of
student nenbers. The constitution of the student association conprises Chairnen
, Vice Chairnen , Secretary, Joint Secretary, Treasurer and student counci
menbers. The association is nonitored by senior faculty nenbers who are
responsi ble for the snmooth conduct of the association neetings and events. The
student association plays a domnant role in many activities related to sports
and other co-curricular Extra Curricular activities of the departnent and the
students. Various co-curricular activities organized by the association include
Speci al Lectures by experts, Sem nars, Wirkshops, Synposium National Level
Conference and Intercollegiate neet to develop the personality and skills of
the student’s ability. Em nent speakers and industrialist deliver speeches on
topics relevant to current educational scenario. Student nenbers of the
associ ations al so observe inportant days |ike National Festivals, Birth/Death
Anni versaries of inmportant |eaders, International Wnen's Day, |nternationa
Yoga Day, Sports Day, Non-violence Day, Teachers Day, Freshers Day, Farewell
Party, Wrld Literacy Day, World AIDS Day, World Kidney Day etc. They al so
organi zes cultural festivals like Traditional Day, College Annual Day , etc..
Students from each departnment participate in class conmttee nmeeting and
faculty feedback will be given.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Al ummi Association is an official unit of the Institute with the primary

obj ective to strengthen alummi connections with their Alnma Mater and to pronote
the establishment of alummi chapters at different geographical |ocations having
an adequate congregation of alumi. One of the objectives of the association is
to develop a mutually supportive relationship with alumi so as to encourage
lifelong [ earning and continued growh of the alumi and at the sane tine
provi de opportunities to alumi to contribute in their own way to their Al na
mater. The Goals are to: 1. Enhance enploynent and internship opportunities and
hel p current students receive nentoring support fromthe Alumi 2. I|nspire,
Motivate and educate young mninds through Guest Sem nars/Wrkshops 3.

Col | aborate and support Technol ogy Busi ness Incubation 4. Raise funds to
support social causes such as Educational sponsor and Environnental awareness
5. Upkeep and uplift the reputation of the College The link for NRCM page is

ht t ps: // wwv. f acebook. coml nrecnrcm . Every DAB has two Alummi nenbers who neet
every year and contribute to identifying curricular gaps and arrangi ng guest

| ectures and nentoring sessions for career and interpersonal skills have been
given by our Alumi in the past 3 years. Experiences that are shared by our
alumi with students in time nmanagenent, financial managenent, devel opnment of
sel f-discipline and character, or in career managenent are nore easily accepted



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/2408_awards_in_activities_1581059534.xlsx

as gui dance and inspire students to follow W also have a practice of

organi zing Mock Interviews for our final year students before they start
attending their placenent drives. W also have initiated an Alumi Expert Talk,
wherein departnents bring in their Alumi to share their expertise with
juniors. Alummi Meet is organized every year nostly in the nonth of March. W
are really proud of its brilliant alumi who are currently positioned all over
the gl obe and have di stingui shed thenselves in all spheres of high-end

engi neering and technol ogy.

5.4.2 — No. of enrolled Alumni:

35

5.4.3 — Alumni contribution during the year (in Rupees) :

100000

5.4.4 — Meetings/activities organized by Alumni Association :

4

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution has decentralized and transparent nechani smin managenent,
adm ni stration, financial and academic affairs. The institution believes in
del egating appropriate responsibilities fromthe top | evel managenent to | ow
I evel and allows the top managenent to focus on policy nmaking and maj or
deci si ons. The Governi ng Body constitutes the nenbers of the Managenent,
Representative from JNTUH, Principal and two senior nost faculty. The Governing
Body has the Principal as the nenber secretary besides Research, Academ c
Admi nistrative conmttees and | QAC who al so participate in the highest decision
maki ng body of the institution. The Principal, who is part of the Governing
Body participates along with managenment faculty nenber in the Governing Body.
Besi des decentralization is ensured through the approvals provided by the
Governing Body to the Perspective Plan and the Budget. Once the approvals are
given, the Heads of the Department are free to take all decisions related to
gover nance, academics, evaluation etc. various conmmittee are set up with the
faculty as conveners and student representatives, who take decisions on a
variety of issues through commttees. Thus there is participative nanagenent
and decentralization of governance and power. The | QAC of the Coll ege plays a
pivotal role in quality assurance, sustenance and enhancenent through visioning
and depl oynent besides review for quality assurance. The decentralized
mechani sm exi sts even at the departnent |evels. Decisions at departnent |evels
are taken by well-structured comittees. The Principal subsequently drives the
resulting policy, strategy, resource allocation, and operations through the
Governi ng body. Societal inpact and responsibility are assigned prine
i mportance such that the Institute contributes to sustainable socio-economnic
devel opment through gl obally conpetitive standards. Based on the acadenic
situation of the institution, the managenent conducts review neeting and
performance apprai sal nmeeting with Principal, HODs and staff menbers. The
managenent | ooks after the buildings, infrastructure, human resources and ot her
col | ege devel opnental activities. The academ c council and | QAC play a pivotal
role. The budget is approved and funds are allotted as per the needs of the
departnents. Prograns related to goal setting and value acquisitions for both
technical and noral are planned in advance and carried out to the students
t hrough col |l ege cal endar, website and departnment neetings. There is proper
pl anni ng, inplenmentation and review anal ysis. The | earni ng anbi ance enhances




the delivery of educational content |ike know edge, skills and human val ues.
The internal audit procedure helps the institution achieve quality perfornmance.
The institution is keen on the faculty menbers in participating in conferences
and semi nars both at the state and National |evels. The feedback system
facilitates the top | evel managenent to nake sure of the application of student
ori ented and need-based | earni ng procedures and progranms. Action plans are
prepared under the gui dance of the Principal, by the HOD's to fulfill the
strategic plan of the institution. Action plan helps the institution to decide
t he fundi ng, evaluation, appreciation, research for its growh and maki ng the
enpl oyees a part in taking operational decisions and provide code of conduct
for teachers with regard to work schedul e.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent » Val ue- added courses inparting
transferable and life skills to be
conducted ¢« To notivate students to

undertake field projects and
i nternships. « To conduct prograns on
contenporary themes to address the gap
bet ween i ndustry and academ a. ¢ To
conduct programmers on cross cutting

i ssues relevant to gender, environnent

sustainability, human val ues,

prof essional ethics etc., ¢ To conduct

guest lecture on elective subjects ¢ To

enhance the al umi database and
increase their participation in the
progress of the students/institution

Teachi ng and Learni ng e To train faculty on energing trends
in TLP / subjects by conducting in
house FDP or by deputing to prograns e
To encourage faculty to adopt ICT
enabl ed i nnovative teachi ng/eval uati on
net hods. ¢« To notivate advanced
| earners to participate in national /
state | evel seminars, conferences,
competitions, conpetitive exans and
pursue professional courses.

Exam nati on and Eval uation Since the college is affiliated,
exam nation and eval uati on are as per
university regulations. ¢ Two sets of

guestion paper for each subject
i rrespective of comon subject -
Princi pal selects one anong the two
guestion paper given by faculty on the
date of exans Confidential Continuous
assessnent in theory subjects: As per
the JNTUH regul ati ons, the marks
allotted for internal exanms are 25 and
external exans are 75. In this frane
wor k, the college conducts Md exans as




specified pattern consisting of
bj ective Question and Descriptive
qguestions. The Objective Question Paper
(10 marks) with Multiple choice and
fill in the blank questions are given
by university. Descriptive Question
Paper (10 marks) is given by faculty.
Assignnments 5 marks conpri ses of
written assignnents. Marks will be
awarded for all the above activities
and the average is taken as the
internal marks. ¢ Continuous assessnent
in practical subjects: For practical
subj ects, there shall be a continuous
eval uation during the senester for 25
sectional marks and 50 end exam nation
mar ks, Qut of the 25 marks for
internal, 15 marks are given to day-to-
day eval uation to access student
performance which includes regularity,
bservati on book subm ssion, procedure,
cal cul ations and graphs in ternms of
result, viva and pronptness in
subm ssion of records in the | aboratory
and 10 marks for conduct of |nternal
ab examinstitutions.

Research and Devel opnent To notivate faculty to enroll /conplete
doctoral programrers obtain research
gui de ship and submt the research
proposals to funding agencies ¢ To
provi de seed fundi ng assistance to
faculty nenbers for pronoting research
culture. ¢ To increase adnissions in
research programers « To notivate
faculty nmenbers to publish research
papers in the UGC approved referred
journals, SCOPUS indexed journal, books
etc., ¢« To provide incentive to faculty
menbers who receive state, national and
i nternational recognition/awards. ¢ To
notivate faculty and students to
participate in extension activities
wi th Governnent Organi zations and Non-
Gover nnent Organi zati ons.

Li brary, I CT and Physi cal The college has a central library with
Infrastructure / Instrunmentation over 28998 vol unes of Text/ Reference/
Hand Books. Library subscribes nore
than 494 national journals and has al so
| arge nunber of e-resources in the form

of DVDs and CDs apart from Reports/
Thesi s/ Dissertations. The library
operations are fully automated. Library
al so provi des suitable reprographic
facilities to students and teachers. A
wel | equipped library is an icon of
quality education in its suprenme form
To begin with the central library is in




sync with the latest in technol ogy,
of fering a bal anced conbi nati on of
print and digital collections. The
library is W-Fi and RFID enabl ed( a
technol ogy facilitating self-service of
books in areas like issue of books,
return, renewal, reissue, reservation
and security managenent), offering the
| atest state-of-the-art technol ogi cal
applications including e-books, e-
journals, to maxi m ze the use and ease
of library resources. Students at the
library can delve into a whol e range of
text books, reference books and general
reading material for enriching his/her
mnd and intellect. The central library
is the heart of the canmpus. Wth
dedi cated sections |ike Di scussion
Roons, Audi o Visual Roons, Digita
Li brary and a separate enclosure for
Research and Reference, the centra
Library is slowy but surely
i ncul cating a reading habit anmong their
young restless.

Human Resour ce Managenent

e Selection of teacher in our college
was done by non discrinmatory screening
and selection criteria, designed to
neasure the qualified candidates to the
particul ar post. ¢ Recruitnment
positions are co-ordinate by Principa
and Head of the departnent.  The head
of the departnent utilize a committee
to review and screen applications,
interview and Reconmmend a |ist of
sui tabl e candi dates for the position.
Copi es of resunmes of the applicants are
provided to nenbers of committee. -

I ndi vi dual candi date evol uti on process
is done by taking a deno |ecture of the
candi date, and consi dering the previous
experience, the financial decision for
the sel ection was done and offer the
enpl oynent. Based on the acceptance of
the candi date appointnent letter wll
be issued.

I ndustry Interaction / Collaboration

MU is for coll aboration between both
parties, for nutual benefit to enhance
quality of the educational experience
for students of the college. Both
parties shall take all reasonable steps
to ensure successful conpletion of the
col I aboration and cooperate with each
other in duly carrying out the

obligation agreed upon. The Institute
will have to bear all expenses such as
providing infrastructure, network and

Internet access and other facilities




requi red for the education and
training. Both parties shall maintain
confidentiality about any information,
pl ans, discussions, strategies or any
mat eri al which shall be deened to be
confidential and marketed accordingly.
Both parties will be regularly in touch
wi th each other and explore setting up/
devel opnent of, related research
projects in the college/industry.

Adm ssi on of Students

B. TECH Admissions to B. Tech is done
through a conmon entrance test (EAMCET)
conducted by the State Governnent. The
m ni mum qual i fication for adnmission to
first year of the B. Tech course is a
pass in the Intermediate (10 2)
conducted by the board of I|nternediate
education, or any other exam nation
recogni zed as equivalent thereto with
Mat hemati cs, Physics and Chenmistry as
optional subjects. ¢ 70 of the seats
are allotted based on the nerit in the
EAMCET. ¢ 30 of the seats are earnarked
for Managenent/NRlI candi dates. ¢ In
addition to the above, D ploma hol ders
are admtted in second year of B. Tech
to the extent of 20 of intake based on
the nerit in the ECET, under |ateral
entry schenme. M TECH: Adnission to the
above program shall be made subject to
eligibility, qualification and
speci al i zati on as prescribed by the
University fromtine to tine.

Adm ssions shall be nmade on the basis
of merit/rank obtained by the
candi dates at the qualifying Entrance
Test conducted by the University or on
the basis of any other order of nerit
as approved by the University, subject
to reservations as |laid down by the
Govt. fromtine to tine. The m ni mum
qualification for adm ssion to first
year of the M Tech is a pass in B.Tech
course (10 2 3). « 70 of the seats are
allotted based on the nerit in the
PCGECET/ GATE. « 30 of the seats are
earmar ked for Managenent/ NRl candi dates
MBA: The m ni mum qualification for
adm ssion to first year of the MBAis a
pass in undergraduate course (10 2 3).
» 70 of the seats are allotted based on
the nerit in the ICET. « 30 of the
seats are earmarked for Managenent/NR
candi dat es

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Adm ni stration

The apex body of the organization is
t he governing body, which is financial
adm ni strative and quality systens
policy maki ng body under which the
entire college functions are being
organi zed and controlled. This
conmittee neets many tinmes in an
academ c year depending on the college
issues and it will nmeet a mninumof 2
times in an academ ¢ year. The Chairnan
and Principal are the functionaries who
take the responsibility of inplenenting
the policy decision of the governing
body. The Principal has the executive
powers to administer the acadenic
devel opment, and ot her functions based
on the guidelines prescribed by him
There are 6 academ c departnents
directly reporting to the Principal as
I i ne managenent organs. Each depart nent
i s headed by Departnental Head bel ow
whom al | Teachi ng, Non Teachi ng and
Techni cal staff an functioning.

Pl anni ng and Devel opnent

Pl anni ng and Devel opnent,

Admi ni stration, Finance and Accounts
t hrough the inplenentation of College
Management System e« To sponsor for
faculty to attend
conf erence/ wor kshop/ sem nars etc ¢ To
conduct professional devel opnent
prograns for teaching/ non-teaching
staff ¢ To conduct academ c
/adm nistrative audit to increase the
nunber of quality initiatives Planning
and Devel opnent : O her than the
prescribed syl |l abus by JNTUH, | QAC
ensures that faculty identifies gaps
and topics beyond the syllabus. ¢ The
identified topics are further well
scrutinized by departnment Quality
Assurance Conmittee (DQAC) and are
henceforth i npl enented. « Course
obj ectives are mapped with the course
out comes. The results of md exans were
mapped with course outcones and the
achi evenent |evels are indexed.

Fi nance and Accounts

Being a Self- Financing Institution,
t he Col | ege Managenent has constructed
all the inposing buildings with state-
of -the-art facilities. It has supplied
it with the | atest equi pnents and
resources. The remuneration of all the
staff is also taken care of by the
Managenent. It al so spends a
consi der abl e amount by the way of
concession to the deserving students.
The Col | ege generates inconme from




various nmeans, by the way of, -

Col l ection of Tuition Fees fromthe
students « Collection of Bus Fees from
the students « Collection of
Hostel / Mess Fees fromthe students -

I nconmre earned as Examination Centre for
various other institutions. The incone
generated through the Bus Fees and
Hostel/ Mess Fees are utilized for the
i nt ended purposes. Hence, the Tuition
Fees coll ected serve as the main source
of incone. Apart fromthis, the
Managenent al so sanctions funds for the
conduct of Sem nars, Guest Lectures and
Conf erences. The Managenent al so
provi des transportation facilities and
food/ refreshments to all the resource
persons and partici pants of such
functions. The Coll ege has a sound
background, run by a Managenent that is
generous and prosperous. Hence, the
Managenent is conpetent enough, in
ternms of financial resources, to supply
to all the needs of the College for the
i mpl ementation of autonony. It wll
strive to not only adhere to the
literal meaning of autonomny, but also
gi ve shape to its vision, realizing the
real intent behind the sane.

Student Admi ssion and Support

e To disseminate information related to
schol arships to every student to avai
the same and to explore the possibility
of obtai ning schol arshi p/ sponsors from
industries ¢ To conduct capability
enhancenment and devel opnent prograns
such as soft skills training
Prof essional skills, yoga, self-defense
etc ¢« To encourage students to
participate in intercollegiate
activities Viz. Qiz, Debates, sports
and other events. ¢ To conduct career
gui dance program awareness session on
opportunities for higher studies/
pl acenent notivation, entrepreneurial
avenues, conpetitive exans etc. ¢ To
provi de placenment training and increase
the canpus pl acenent

Exam nati on

Internal assessnment For theory subjects
the distribution shall be 25 marks for
Internal Assessment and 75 marks for
Ext ernal Assessnent. For theory
subj ects, during a senester there shal
be 2 m dterm exam nations. Each m d-
term exani nation consists of one
obj ective paper, one descriptive paper
and one assignnment. The objective paper
and the descriptive paper shall be for




10 marks each with a total duration of
1 hour 20 mnutes (20 m nutes for
obj ective and 60 m nutes for
descriptive paper). The objective paper
is set with 20 bits of nultiple choices
and fill-in the blanks for a total of
10 marks. The essay paper shall contain
4 full Questions out of which, the
student has to answer 2 questions, each
carrying 5 Marks. Wile the first md-
term exam nati on shall be conducted on
1 to 2.5 units of the syllabus, the
Second mi d-term exam nation shall be
conducted on 2.5 to 5 units. Five (5)
mar ks are allocated for Assignnents (as
speci fied by the subject teacher
concerned). The first Assignment shoul d
be submitted before the conduct of the
first md-exam nation, and the second
Assi gnment shoul d be subnitted before
t he conduct of the second m d-
exam nation. The total marks secured by
the student in each md-term
exam nation are eval uated for 25 marks,
and the average of the two nmd-term
exam nations shall be taken as the
final marks secured by each candi date
For practical subjects there shall be a
conti nuous eval uation during a semester
for 25 marks for internal and 50 marks
for end senester exam nation. CQut of
the 25 marks for internal evaluation,
day-to-day work in the | aboratory shal
be evaluated for 15 marks and interna
practical exam nation shall be
eval uated for 10 marks conducted by the
| aboratory teacher concerned. External
assessnent i) The End senesters
Exam nation will be conducted for 75
mar ks whi ch consist of two parts viz.
i). Part-A for 25 marks, ii). Part -B
for 50 marks. ii) Part-A is conpul sory
question which consists of ten sub-
guestions. The first five sub-questions
are Fromeach unit and carries 2 marks
each. The next five sub-questions are
one fromeach unit and Carries 3 marks
each iii) Part-B consists of five
Questions (nunbered from2 to 6)
carrying 10 marks each. Each of these
Questions are fromone unit and nmay
contai n sub-questions. For each
guestion there will be an “Either” “or”
choice (that neans there will be two
questions fromeach unit and the
student shoul d Answer any one questi on)
The end senester exam nation for 50
mar ks shall be conducted with an




ext er nal
t eacher.

exam ner

exam ner and the | aboratory
The external

shal | be

appoi nted fromthe clusters of colleges
whi ch are deci ded by the exam nation
branch of the University.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2014

. Dr.  FERNANDES
DMO U M

Finite | anguage
and aut omat a
t heory

NA

1000

2014

N. SRI NI VASA RAO

| NTERNATI ONAL
CONFERENCE ON
| nnovations in
El ectrical and
El ectronics
Engi neeri ng

1000

2015

. P. ASHOK BABU

Work shop on

Digital VLS

Syst em Desi gn

usi ng Veril og
HDL

750

2015

V RAJAN, B
PRAVEENA

ENG NEERI NG
MATHEMATI CAL
APPLI CATI ONS

600

2015

M. G SATI SH
KUVAR

NATI ONAL LEVEL
WORKSHCP on FEM

600

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2014 FDP on NA 13/ 10/ 2014 |17/ 10/ 2014 30 0
Practi cal
El ectromag
netics for
noder n
ant enna
desi gn
usi ng
AVSYS HFSS

2014 Wor kshop NA 30/ 12/ 2015 |31/ 12/ 2015 27 0

on Ardui no



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/2408_Faculty_Emp_1581059847.xlsx

based
Roboti cs

2014

Wor kshop NA
on finite
el ement
anal ysi s

11/ 09/ 2014

12/ 09/ 2014

35

2014

FDP on NA
Aut ocad

18/ 02/ 2014

19/ 02/ 2014

32

2014

FDP on NA
Applied nma
thematics
i n engi nee

ring

20/ 09/ 2014

21/ 09/ 2014

30

2014

FDP on Eng NA
i neering

trends in
nanot echno

| ogy

20/ 10/ 2014

21/ 10/ 2014

30

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

A TWO DAY
NATI ONAL LEVEL
WORKSHOP ON
ENG NEERI NG
DRAW NG

24

12/ 09/ 2014

13/ 09/ 2014

A ONE DAY
WORKSHOP ON
COVPUTATI ONAL
FLU D DYNAM CS
FOR PUWP DESI GN
AT PSG COLLEGE
OF | NSTI TUTE
CA VATORE

10/ 10/ 2014

10/ 10/ 2014

WORKSHOP ON

DI G TAL VLSI

SYSTEM DESI GN

USI NG VERI LOG
HDL

04/ 01/ 2015

10/ 01/ 2015

LABVI EW FOR
TEACHI NG
RESEARCH

APPLI CATI ON

23/ 06/ 2014

28/ 06/ 2014

WORKSHOP/ MATLAB
AND | TS
APPLI CATI ONS

27/ 08/ 2014

28/ 08/ 2014

| NTERNET OF
THI NGS W TH

40

23/ 02/ 2015

28/ 02/ 2015



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/2408_Development_training_programmes_1581413378.xlsx

RASBERRY Pl AND
NETWORK
S| MULATOR

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

183 183 19 19

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

Maternity | eave, PF Schol or shi ps
Transportati on concession

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The objective of conducting Internal and External audit is to |ocate
di screpancies in the accounting process. The internal audit is done
i nterdepartnental nenbers. The external audit is conducted by registered
chartered Accountants. Internal Audit is conducted twice in a year and the
external audit conducted once in a year. Provision of departnental budget is
followed and the optimal utilization of funds and the nonitoring of the budget
is done through Internal and External Audit. After the internal audit is
conducted and the di screpancies are |ocated . The internal audit report is
submitted to the Chairnman of I QAC. Principal of the college is the Chairman of
| QAC and reviews the internal audit report and takes the necessary steps for
followup action. The Chairman 1QAC, will review the internal audit report with
all the I QAC nenbers and then will direct the Accounts Officer to make the
necessary corrections. The Accounts O ficer on the directions of the Chairnan
IQAC will rectify the discrepancies identified and will submt the corrected
audit report to the Chairman I QAC. Financial rules are inplenented in the
col l ege. No-Cash transaction is encouraged. An effective financial nanagenent
systemis followed which ensures that no financial m smanagenent takes pl ace
and care is taken to follow the best accounting practices. Audited financial
statements including Income and Expenditure details, Audited Reports are
prepared by a qualified External Auditors who are certified Chartered
Accountants and then the same is filed in the I ncone-Tax Departnent.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
TCS 433606 onl i ne exam nati ons
View File

6.4.3 — Total corpus fund generated

5000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No | Agency Yes/No Authority



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/2408_Training_Programmes_1581317124.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/2408_Funds_or_Grants_1581313120.xlsx

Academ ¢ Yes JNTUH Yes I nstitutional
Commi ttee

Adm ni strative Yes JNTUH Yes I nstitutional
Commi ttee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents are regularly invited to discuss the need / problem/ progress of their
war ds. Feedback from parents is collected in the prescribed format, analyzed
and used for further devel opnent.

6.5.3 — Development programmes for support staff (at least three)

1. Encouraged to go for continuing education 2. Industrial training during
sumer vacation is allowed to inprove their special skills 3. Encouraged to go
for non formal courses.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

NA
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2014 Nat i onal 05/ 06/ 2014 25/ 06/ 2014 27/ 06/ 2014 43
| evel
Techni cal
Synposi um
2014 guest lectur | 05/06/2014 12/ 08/ 2014 15/ 08/ 2014 82
e/ wor kshop
2014 MoUs with 05/ 06/ 2014 15/ 05/ 2015 15/ 05/ 2015 10
conpani es
2015 Wor k shop, 22/ 01/ 2015 13/ 04/ 2015 17/ 04/ 2015 56
Conf er ences,
sem nar etc
for faculty
2015 Soci al 22/ 01/ 2015 18/ 03/ 2015 27/ 03/ 2015 120
wel fare
Activities

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/2408_Quality_Initiatives_B_1581319106.xlsx

Wor kshop for
girls organized

by

NSS

Female Male
Sen nar on 29/ 08/ 2014 30/ 08/ 2014 80 40
CGender
Sensitization
Sel f - Def ense 15/ 11/ 2014 15/ 11/ 2014 300 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

We are planning to inplenent the renewabl e energy sources |ike SOLAR SYSTEM

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Ranp/ Rai | s Yes 0
Rest Rooms Yes 0
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2014 1 1 14/ 11/ 201 1 Swachha |[C eanline 250
4 Bhar at h SsS
2015 1 1 14/ 02/ 201 1 Food Heal t h 50
5 Medi ci ne |Awar eness
Di stri but
ion to
H VvV
Chi | dren

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Service rul es

12/ 08/ 2014

Responsi bility and

Accountability 1.
Teachers shoul d handl e
the subjects assi gned by
the Head of the
Departnment 2. Teachers
shoul d conpl ete the
syl labus in tine.
Teachers shal |l produce
good results in the
subj ects handl ed by them




and are accountable for
the same. 3. Teachers
shal |l nonitor the
respective group of
students who are attached
to them 4. Assignment
topics for each course
are to be given to the
students within a week of
t he begi nning of the
semester. 5. Assignnents
shoul d be witten in
Answer Bookl ets. The
Answer Booklets are to be
collected fromthe
students in tinme and
returned to the students
after correction. 6.
Teachers shoul d be good
and t hey shoul d hel p,
gui de, encourage and
assi st the students to
ensure that the Teaching-
Learning Process is
ef fective and successful.
Val ue based educati on
must be their nmotto. 7.
Teachers shoul d mai ntain
decorum bot h insi de and
out si de the cl assroom and
set a good exanple for
the students. 8. Teachers
shoul d carry out other
academ c, co-curricul ar
and organi zati onal
activities that may be
assigned to them from
time to tine. Punctuality
and Attendance 1. Teachers
nmust report in tine to
duty as per the working
hours prescribed and
shoul d be available in
t he canpus unl ess and
ot herwi se they are
assi gned duties
el sewhere. 2. Prior
written perm ssion should
be obtained for reporting
late in the norning or
| eaving early in the
eveni ng wi thout detrinment
to their duties. 3.
Teachers shoul d sign the
attendance regi ster as
wel |l as register their
attendance bionetrically
while reporting for duty.




4. Teachers nust be aware
that their workload is 40
hours a week even though
t hei r maxi num cl ass hours
are only 20 per week. 5.
Teachers are expected to
be present in the coll ege
canpus atleast 10 m nutes
before the Coll ege tine.
6. Teachers should remain
in the canmpus till the
end of the Coll ege hours.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Et hni ¢ Day 10/ 02/ 2015 10/ 02/ 2015 600
Teachers Day 05/ 09/ 2014 05/ 09/ 2014 250
cel ebrations

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Wat er supply nmonitoring Sewage treatnment nonitoring Waste managenent Fresh air

circulation inprovenent in class roonms and seminar halls ¢ Traffic and security

nmoni toring using i mage data analysis from CC canmeras Internal electrical safety
audi t

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Practice 1 Title of the Practice: |Innovative Teaching and Training for overal
devel opment Goal: The aimof this practice is to devel op positive environnent
where students and teachers can share innovative ideas and their skills to neet
the industrial challenges. The Context: The Institute offers different graduate
and post-graduate programes in Engi neering, and Managenent studies. The
quality of teaching is fundamental requirement for excellence and therefore the
Institute opts innovative teaching and training practices for students. The
Practice: Classroons and | aboratories are | CT Enabled, Industrial visits,
expert |ectures, workshops, sem nars, conferences, etc. The Institute provides
financial assistance to faculty nmenbers to attend national and international
conferences Evidence of Success a. Continuous inprovenment in academ c results
b. Excellent alummi and enpl oyer feedback Probl ens Encountered and Resources
Required To provide training along with university curriculumis tough task due
to extensive syllabus, |ack of awareness of the students about changing
i ndustrial environnent and needs, and picking up the right professionals for
soft skill development is a phenonenal task Lack of notivation toward
entrepreneurship As far as required resources are concerned, the affiliating
uni versity should incorporate training on soft skills, enployability skills and
entrepreneurial programres in its curriculum Practice: 2 Title of Practice
Enpl oyability and Skills Devel opnent Goal: To devel op the npst enpl oyabl e and
skilled human resources with the ability to adapt to an intellectually and
technol ogi cal |y changi ng environnment. The Context: To groomthe students as
prof essionals with technical expertise and professional ethics. As the need of
the industry is continuously changing to cop up with the global challenges they
al so have an expectation frominstitutes to provide industry ready nen power.
The Institute has to maintain the continuously growi ng placenent record and
needs to upgrade the trainings as per industry suggestions. The Institute has




nurtured the placenent cell as Professional managenent cell (PMC) to conpl enent
the requirement of holistic devel opnent of the students not only for on canpus
pl acenments but also for other conpetitive examinations for higher education,
research jobs, governnent sector jobs, etc has different cells |ike EDC, PDC, TP
cell, etc.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

NRCM has its own unique and distinct features. As the years progressed, along
with the initial goals |ike achieving academnm c excellence, the Institute has
taken up research and placenents as its distinctive activity inline with
Vi sion and M ssion. Student Achievenents: The Training and placenent Cell is
comritted to provide all possible assistance to its students in their efforts
to find enploynent. The Institute has pronoted conduction of various FDPs/
Sem nar/ Wor kshops/ Conferences through the research centers to further
strengt hen research activities. Qur college has encouraged Faculty and students
to do the Online Courses .To encourage research, publications, patents and
consultancy the institute has well defined policies and has being providing
rewards and incentives. NRCM provided “Innovation club”, to express their ideas
and inprove their technical skills and conducted technical skills like,
debat es, synposi um workshops etc.

Provide the weblink of the institution

http://ww. nrcnec. org

8.Future Plans of Actions for Next Academic Year

e To submt NAAC application « To prepare for NBA Accreditation of eligible
branches. ¢« To inprove the quality of students intake. ¢ To inprove academc
performance in B. Tech courses ¢ To inprove canmpus placenents in core areas



http://www.nrcmec.org
http://www.tcpdf.org

